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Abstract

Culture is valuable and important for nationhood. A nation is defined by its
own culture. Culture is a pattern of a particular group of people’s feeling, thought and
behavior. There are various styles of culture in Thailand, however, most cultures are
related to the Buddhism. Thailand has been being a Buddhist country since ancient
time.

Culture of Nan, a province of Thailand, is also related to the Buddhism. The
Buddhist culture of Nan represents itself as Naga figure, which can be seen in the
raditional long boat racing. The character of boat is unique as the Naga figure at the
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Meditation : Tools for creating happiness in the organization.
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Abstracts

This article aims to analyze the tools for creating a happy workforce in both public and private. It
was found that in Buddhism point of view has the innovation as the engine of modern social science. To let
people in the organization can be called happiness. Simple and intuitive, with the goal of happiness into
two levels, including the pleasure of crude (Loki-yasuka) is to understand the system of thought. The
demand exceeded the limits indefinitely. These ideas and want can be created the happiness through the
samatha tool. And, the intuitive happiness (Lokutarasuka) is to develop intelligence; consider the suffering
that takes place in the organization, the cause of the suffering that happens in the organization, the aim to
stop the suffering of working in the organization. And set the selection guidelines to stop that suffering in

organizations with tools called Meditation.

Keyword : Meditation, Tools for creating happiness, organization.
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